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Competitive and Regulatory Environment 
 
The Higher Education Council for England (HEFCE) has a regulatory duty to ensure that universities in 
receipt of public funds provide value for money and are responsible in their use of these funds.  They are 
also legally responsible for making sure that the quality of learning and teaching is assessed and for 
assessing the quality of research enabling them to fund selectively by supporting excellence.   Higher 
Education in England is made up of a diverse range of institutions of varying size and complexity with 130 
institutions funded. Brunel was the 51

st
 largest recipient of HEFCE funds during the year.  HEFCE strongly 

endorses the principles of institutional and academic autonomy.  The autonomy is expressed by each 
institution having a governing body which is unambiguously responsible for overseeing the institution’s 
activities.   
 
Brunel University operates in a competitive national and international market attracting students and staff 
from across the nation and around the world to study and work here.  The attractions of our intensive 
research activity informing current teaching at a campus based university are such that we are now home to 
students from over 100 countries worldwide.     
 
Mission and Strategy of the University: 
 
The University’s Mission is: 
 

“To advance knowledge and understanding, and provide society with confident, 
talented and versatile graduates” 

 
This is supported by a Strategic Plan 2008-2012 which has been reviewed and refreshed during the year.  
This reaffirmed our five strategic imperatives that will help crystallise and assess our progress towards the 
vision of being a world-class creative community: 
 

• Encourage and support a vibrant research community that is research intensive; creative and 
collaborative; and engaged with the world at large 

• Enhance the student experience by focussing on the needs of our students 

• Compete globally through collaborations and partnerships, encouraging staff and students to be 
global citizens 

• Enhance the enterprise culture by encouraging stronger business awareness and expanding 
enterprise and knowledge transfer activities 

• Provide an enabling environment where staff contribution, retention and development are valued 
 
The development, operation and successful performance of the University during the year 2009/10 has 
enabled it to fulfil its mission and make good progress towards achieving its strategic objectives which are 
detailed below. 
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Support, Collegiality & Management. Workshops have been held for School Promotion Panels and for 
intending applicants. The articulation and dissemination of the criteria, together with the processes for 
evaluating applicants’ achievement will continue to be reviewed and refined in the light of experience. 
 
Based on nominations from staff and students, in May 2010 27 people were awarded Special Thanks and 
Recognition (STAR) awards by the Vice Chancellor to celebrate and recognise their exceptional level of 
commitment beyond the scope of their normal roles. 
 
Research 

The world is facing a greater number of complex cha
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Income 
 
Total income increased in 2009-10 by £11.7m or some 7.4% in cash terms.  Over a 5 year period the 
University’s income has seen a significant increase with a Compound Annual Growth Rate of 9.4% and an 
increasing reliance on Tuition fees which now account for 38% of Income as compare to 28% at the start of 
the period.  This is illustrated in the table below: 
 

2010 2009 2008 2007 2006 

£m £m £m £m £m 

Total income 
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The University has had due regard to the Charity Commission guidance on public benefit, including the 
details contained in the Advancement of Education for the Public Benefit.  Brunel University is an exempt 
charity under the terms of the Charities Act 2006 and the Higher Education Funding Council for England 
(HEFCE) is the principal regulator of the University both as a Higher Education Institution and as a Charity.  
The University has no linked charities attached to it. The members of the Council of the University are the 
charitable trustees of the University. 

The objects of the University are set out in its Royal Charter as being to advance learning and knowledge by 
teaching, scholarship and learning, and research and enterprise for the benefit of individuals and society at 
large. The University is particularly concerned to provide education such that students upon graduation are 
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number of off-site workshops and presentations to relevant students, parents, staff and community groups 
and held an Intro2Uni Week targeted at students with non-traditional qualifications, as well as supporting 
financially the work of the Counselling Service to increase the range of counselling support offered to 
vulnerable students and to improve publicity.  We expanded two professional mentoring programmes for 
Levels 2 and 3 WP students, with the National Mentoring Consortium programme for black and minority 
ethnic students increasing numbers to 20 from 16 and the Brunel WP mentoring programme numbers 
increasing to 40 from 22. 

Bursaries and Student Financial Support 

The University offers bursaries and financial support to a wide range of students of limited financial means 
from different backgrounds and with different talents. 

A Brunel bursary is a non-repayable sum of money awarded by the University to supplement the 
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The Brunel University Progeria Research Fund provides support for scientific research into the causes of 
premature ageing in Hutchinson Gilford Progeria Syndrome, a rare genetic disease causing premature 
ageing in children, who usually die in their teens from heart attacks and strokes.  The Brunel team is 
involved in cri(h)4. 
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The following statement is provided to enable reade
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facing the University. The Council has responsibility for maintaining a sound system of internal control that 
supports the achievement of policies, aims and objectives, whilst safeguarding the public and other funds 
and assets for which it is responsible, in accordance with the responsibility assigned to the Council in the 
Charter and Statutes and the Financial Memorandum with HEFCE. Such a system is designed to manage, 
rather than eliminate the risk of failure to achieve business, operational, compliance and financial objectives, 
and it can therefore only provide reasonable and not absolute assurance of effectiveness.  

  
The system of internal control is based on an ongoing process designed to identify the principal risks to the 
achievement of policies, aims and objectives, to evaluate the nature and extent of those risks, and to 
manage them efficiently, effectively and economically. 

  
The Council has adopted a risk management policy, and has identified where the principal management 
responsibility rests for risk management. The Counc
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The principal responsibilities of the Council are as follows:       

1 To approve the mission and strategic vision of Br
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In accordance with the University’s Royal Charter, the Council of Brunel University is responsible for the 
administration and management of the affairs of the Group and University and is required to present audited 
financial statements for each financial year. 
         
The Council is responsible for keeping proper accounting records which disclose with reasonable accuracy 
at any time the financial position of the Group and
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Basis of preparation         
 
These financial statements have been prepared in accordance with both the Statement of Recommended 
Practice - Accounting for Further and Higher Education Institutions (SORP) and applicable United Kingdom 
Accounting Standards.         
 
Basis of accounting         
 
The financial statements are prepared under the historical cost convention modified by the revaluation of 
certain fixed assets and investments.         
         
Basis of consolidation         
 
The consolidated financial statements consolidate the financial statements of the University and its 
subsidiary undertakings for the financial year to 31 July.  Intra-group sales and profits are eliminated fully on 
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Accounting for charitable donations 
 
Unrestricted charitable donations are recognised in the accounts when the charitable donation has been 
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Pension schemes         
         
Retirement benefits for the University’s staff are provided by the Universities’ Superannuation Scheme, the 
Teachers’ Pension Scheme and the London Pensions Fund Authority Pension Fund. These are defined 
benefit schemes, each of which is described further in the Notes to the Accounts. Pension costs are 
assessed on the latest published actuarial valuations of the schemes and are accounted for on the basis of 
charging the cost of providing pensions over the period during which the University benefits from the 
employees’ services. Unless it is considered prudent to recognise deficiencies over a shorter period, 
variations from regular cost are spread over the average remaining working lifetime of members of the 
schemes after making allowances for future withdrawals.  
 
 Post retirement benefits         
         
The University is a member of a pension scheme providing benefits based on final pensionable salary.  The 
assets of the scheme are held separately from those of the University.  Pension scheme assets are 
measured using market values.  Pension scheme liabilities are measured using a projected unit method and 
discounted at the current rate of return on a high quality corporate bond of equivalent term and currency to 
the liability.  The pension scheme surplus, to the extent that it is recoverable, or deficit is recognised in full.  
The movement in the scheme surplus/deficit is split between operating charges, finance items and, in the 
statement of total recognised gains and losses, actuarial gains and losses. 
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  Year Ended Year Ended 
 Notes 31 July 2010 31 July 2009 
  £’000 £’000 
Income 
 
Funding body grants 1 57,552 51,676 
Tuition fees and education contracts 2 64,505 57,765 
Research grants and contracts 3 12,570 13,784 
Other Income 4 34,246 33,190 
Endowment and investment income 5 598 1,357 
 

Total Income  169,471 157,772 

 

Expenditure 
 
Staff costs 6 90,921 86,663 
Other operating expenses 8 55,827 50,090 
Depreciation 10 10,644 10,292 
Interest payable 7 6,394 5,933 
 
Total Expenditure  163,786 152,978 
 
Surplus after depreciation of tangible 
fixed assets at valuation and before tax  5,685 4,794 
 
Taxation 9 - - 
 

Surplus before exceptional items  5,685 4,794 

  
Surplus for the year transferred to  
accumulated income endowment funds  - - 
 
Surplus for the year retained within general reserve  5,685 4,794 
 

 

All items of income and expenditure arise from continuing operations 

 

Statement of Group Historical Cost Surplus and Deficits 

 

There is no difference between the surplus stated a
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8 Analysis of total expenditure by activity 
 
 
 
 
 
 
Academic departments 
Academic Services 
Research grants and contracts 
Residences, catering, conferences 
& Science Park 
Premises 
Administration 
Impairments 
Other services 
 
 
 
  Year Ended Year Ended 
  31 July 2010 31 July 2009 
  £’000 £’000 
 
Other operating expenses include: 
 
External Auditors remuneration in respect of audit services  45  57 
 
 
External Auditors remuneration in respect of non-au
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10 Tangible assets 
 Group and University 
 
  Freehold Assets in   
  Land and Course of 
  Buildings Construction Equipment Total 
  £’000 £’000 £’000 £’000 
Cost or valuation 
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Investments in subsidiary companies 
 
The group accounts incorporate the financial information relating to its’ subsidiaries, in which it ho
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15 Creditors: amounts falling due within one year 
 
   Group  University 
 
  2010 2009 2010 2009 

  £’000 £’000 £’000 £’000 
 

Bank Loans 1,075 1,021 1,070 1,021 
Trade Creditors 15,035  19,987 15,015 19,961 
Taxation and social security 103  106 89 87 
Accruals and deferred income 20,846 17,929 20,715 17,815 

 
  37,059 39,043 36,889 38,884 
 
 

16 Creditors: amounts falling due after more than one year 
 
   Group  University 
 
  2010 2009 2010 2009 
  £’000 £’000 £’000 £’000 
 
Bank Loans 95,364 96,434 95,364 96,434 
Other Loans 149 149 149 149 
Other creditors -
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18 Deferred capital grants 
 
   Funding Other Grants  Total 
   Councils & benefactions 
   £’000 £’000  £’000 
 
At 1 August 2009: 
Land and Buildings  23,161 2,569  25,730 
Equipment  2,252 219  2,471 
 
   25,413 2,788  28,201 
 
Cash Received: 
Land and Buildings  11,519 -  11,519 
Equipment  1,383 137  1,520 
 
   12,902 137  13,039 
 
Released to income and expenditure account 
Land and buildings  (1,962) -  (1,962) 
Equipment  (1,254) (252)  (1,506) 
 
   (3,216) (252)  (3,468) 
Total    
                                                                                                   35,099                   2,673                  37,772 
 
 
At 31 July 2010: 
Land and buildings  32,718 2,569  35,287  
Equipment  2,381 104  2,485 
 
Total   35,099 2,673  37,772 
 
 
All deferred capital grants relate to the University 
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19 Endowments 
       
     2010 2009 
   Restricted Restricted Restricted Restricted 
   Permanent Expendable Total Total 
   £’000 £’000 £’000 £’000 
 
Balance at 1 August 2009 



Notes to the accounts 
For the year ended 31 July 2010 
 

Page 38 of 48 

 
21 Reconciliation of profit before tax  to net cash flow 
    2010 2009 
    £’000 £’000 
 
Surplus before tax   5,685 4,794 
Depreciation   10,644 10,292 
Movement in assets   - 8 
Impairments   42 1,615 
Deferred capital grants released to income   (3,468) (2,719) 
Interest payable   6,394 5,933 
Decrease/(Increase) in stock   (21) (7) 
Investment Income   (598) (1,357) 
(Increase)/Decrease in debtors   836 2,143 
(Decrease)/Increase in creditors   (2,040) 7,344 
Increase/(Decrease) in provisions   (39) (7) 
FRS 17 Pension costs less contributions payable   1,535 890 
 
    18,970 28,929 
 
22 Analysis of changes in net debt 
 
   At August Cash Other  At July 
   2009 flows changes 2010 
   £’000 £’000 £’000 £’000 
Cash at bank and in hand 
 Endowment assets  1,366 224 - 1,590 
 Other  818 267 - 1,085 
 
   2,184 491 - 2,675 
 
Short term investments  36,800 18,292 - 55,092 
Debts due within one year  (1,021) (54) - (1,075) 
Debts due after more than one year  (96,588) 1,075 - (95,513) 
 
   (58,625) 19,804 - (38,821) 
 
23 Pension Schemes 
 
The three principal pension schemes for the University's staff are the Universities' Superannuation Scheme (USS) and 
the Teachers' Pension Scheme (TPS) for academic staff, and the London Pensions Fund Authority Scheme (LPFA) for 
other staff.  The schemes are defined benefit schemes based on a final pensionable salary. 
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minimum of two and a maximum of four are co-opted directors appointed by the board. Under the scheme trust deed and 
rules, the employer contribution rate is determined by the trustee, acting on actuarial advice. 
 
Because of the mutual nature of the scheme, the scheme’s assets are not hypothecated to individual institutions and a 
scheme-wide contribution rate is set.  The institut
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more stable, historic, salary experience.  However, when calculating the past service liability of the scheme, a cautionary 
reserve has been included, in addition, on account of the variability mentioned above. 
 
The institution contribution rate required for future service benefits alone at the date of the valuation was 16% of 
pensionable salaries and the trustee company, on the advice of the actuary, agreed to increase the institution 
contribution rate to 16% of pensionable salaries from 1 October 2009. 
 
Since 31 March 2008 global investment markets have continued to fluctuate and at 31 March 2010 the actuary has 
estimated that the funding level under the new scheme specific funding regime had fallen from 103% to 91% (a deficit of 
£3,065 million).  Compared to the previous 12 months, the funding level has improved from 74% (as at 31 March 2009) 
to 91%.  This estimate is based on the funding level at 31 March 2008, adjusted to reflect the fund’s actual investment 
performance over the year and changes in market conditions (market conditions affect both the valuation rate of interest 
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At 31 March 2010, USS had over 135,000 active members and the institution had 1018 active members participating in 
the scheme. 
 
The total pension cost for the institution was £7,933,934 (2009: £6,433,020). This is includes £nil (2009: £ nil) 
outstanding contributions at the balance sheet date. The contribution rate payable by the institution was, 14% until 30 
September 2009 and then 16% from 01 October 2009, of pensionable salaries. 
 
 
Teachers Pension Scheme 
 
TPS is an unfunded defined benefit scheme administered by the Teachers Pensions Agency in accordance with the 
Teachers' Superannuation (Consolidation) Regulations 1988.  Contributions on a 'pay-as-you-go' basis are paid to the 
Exchequer under arrangements governed by the Superannuation Act 1972. 
 
 
Date of most recently published actuarial valuation  31 March 2004 
Investment returns per annum  6.5% 
Salary scale increases per annum  5.0% 
Pension increases per annum  3.5% 
Market value of assets at last valuation date  £162,650 million 
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The University’s share of the total value of the LPFA fund is estimated to be as follows 
 
  At 31 July 2010   At 31 July 2009 
  Long term rate  Fund  Long term rate Fund 
  of return Value  of return Value 
   £’000  £’000 
 
Equities 7.3% 32,638 7.5% 28,606 
Target Return Portfolio 4.5% 5,676 6.2% 4,320  
Alternative Assets/Property 6.3% 7,095 6.7% 6,166 
Cash  3.0% 946 3.0% 2,852 
Other Bonds 5.4% 946
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Analysis of amounts recognised in statements of total gains and losses (STRGL) 
 
Actual return less expected return on  
Pension scheme assets 1,313 (6,072) 
Experience gains and losses arising 
on scheme liabilities 9 - 
Changes in assumptions underlying the 
present value of the scheme liabilities (3,076) (6,781) 
 
Actuarial (loss) recognised in STRGL (1,754) (12,853) 
 
Past service cost indexation 4,156 - 
 
Total Recognised in STRGL 2,402 (12,853) 
 
 
In its June 2010 budget, the government announced that it intended for future increases in public sect
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24 Capital commitments 
 
Provision has been made for the following capital commitments 
   Consolidated and University 
 
    2010 2009 
    £’000 £’000 
 
Commitments contracted for at 31’st July   4,402 4,209 
 
25 Contingent liabilities 

 
The University is not aware of any contingent liabilities which require to be disclosed in accordance with the standard 
accounting practice. 
 
26 Related party transactions 

 
Transactions between Brunel University and its subsidiary undertakings, Brunel University Enterprises 
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29 Financial Commitments 
 
At July 2010, the University had annual commitments under non-cancellable operating leases as follows 
 
                         Land and Buildings         Equipment  2010 2009 
                                  £’000            
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